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PYE BANK CE PRIMARY: ANTI-BULLYING POLICY

Introduction

At Pye Bank CE primary school, we are committed to providing a safe, caring, and friendly environment for
all pupils, so they can learn in a relaxed and secure atmosphere, as a valued member of the school. We have
high expectations of all pupils, staff and parents and strive to create a whole school community in which all
children are given the opportunity to achieve their full potential. We prioritise pastoral support and have a
very experienced and committed team, including Deborah Maskrey (Strategic Lead for Safeguarding and
Pastoral Support), Zabeda Hussain (Pastoral Manager) & Jeanette Toner (Learning Mentor) who are fully
supported by senior leaders in their work linked to bullying.

We believe any kind of bullying is unacceptable. If bullying does occur, we are committed to ensuring all
incidents are dealt with promptly and effectively.

* The Anti-Bullying policy is to be read in connection with the Behaviour Policy.

Aims of the policy:

e To ensure that the signs of bullying are more easily recognised and acted upon in a timely and
appropriate manner.

e To ensure that children have a good understanding of the different types of bullying and are aware that
school will not tolerate any kind of bullying.

e To ensure that children learn through example and show respect to each other in line with the school’'s
behaviour policy.

o To ensure that clear procedures are in place to deal with any incidents of bullying

o To ensure that appropriate care and support is provided for victims of bullying, and continued monitoring
is in place following all incidents of bullying.

e To ensure that all incidents of bullying will be monitored and recorded, detailing all actions taken. In the
case of repeated bullying by the same child, or in more serious incidents where violence is a significant
factor, school and DfE guidelines on exclusion will be used and parents/carers will be informed
accordingly.

e To ensure that all staff, families and other stakeholders understand that the school work tirelessly to
ensure that all adults and children linked to or visiting the school are treated with respect, and to develop
an understanding of the protected characteristics.

e To ensure that all children and parents are aware of the schools anti-bullying policy

What is Bullying?

Bullying is the repetitive intentional hurting of one person by another, where the relationship involves an
imbalance of power. Bullying can be carried out physically, verbally, emotionally or through social media,
which is known as cyberbullying.

Some of the reasons pupils may be bullied link to areas covered by the Equalities Act 2010 and are as follows:
Race, religion or culture

Special Education Needs or disability

Appearance or health conditions

Home circumstances and lifestyles including young carers and looked after children.

Sexist or sexual bullying



Gender

Sexual orientation / Homophobic Bullying
Gender reassignment

Transgender status / Transphobic bullying
Age

Marriage and civil partnership.

Pregnancy and maternity.

What types of Bullying are there?

Emotional (being unfriendly, excluding, tormenting, threatening behaviour and social manipulation of
peers)

Verbal (name calling, sarcasm, spreading rumours, teasing)

Physical (pushing, kicking, hitting, punching or any use of violence)

Extortion (demanding money/goods with threats)

Cyber (all areas of internet, email and internet chatroom misuse, Mobile threats by text messaging
and calls, Misuse of associated technology ie: camera and video facilities including those on mobile
phones including sharing of nude and semi-nude images

Direct or Indirect verbal bullying (name calling, sarcasm, spreading rumours, teasing)

Racist (racial taunts, graffiti, gestures) Homophobic (because of, or focusing on the issue of
sexuality)

Faith based abuse

Disability based abuse

Gender based abuse

Child on Child abuse is abuse from another child, intending to physically, sexually or emotionally hurt
other children. (This might include physical, emotional, cyber bullying, gender based violence, sexual
harassment, sexual assaults and sharing of nudes and semi-nude images) This is outlined in KCSIE
2022

Tackling and preventing Bullying

As a school to combat bullying, we will:

Teach children through the curriculum (including but not exclusively the PSHE and RSHE schemes),
and the school ethos that bullying is unacceptable

Encourage pupils to discuss how they get on with other people and to form positive attitudes towards
other people. Provide an ‘open’ listening approach to encourage children who are being bullied to
confide in their class teacher or other member of staff without fear of recrimination

Identify and provide good supervision in areas of school where bullying could/has been known to
occur.

Develop a preventative approach to bullying. Students will be encouraged to recognise that not only
do they have rights; the choices they make bring responsibilities

Deal quickly, firmly and fairly with any complaints, involving parents where necessary

Stress firmly that all stakeholders-children, parents, staff and governors-have a responsibility to
challenge bullying

Review the anti-bullying policy annually in consultation with the whole school community.

Ensure that there are clear and consistent pathways for reporting incidents of bullying which all
members of the school community know.

Ensure staff are aware of factors, which may cause some children to be more vulnerable than others.
Ensure staff are aware of the different forms of bullying and are able to identify the signs and
symptoms.

Foster a clear understanding that bullying, in any form, is not acceptable. This will be done by using
regular praise of positive and supportive behaviour by all staff in line with the school behaviour policy.
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e Ensure that all staff, through training and regular updates have a full understanding of Child on Child
Abuse as outlined in paragraphs 32 to 35 in KCSIE. These means that staff will have a full knowledge
of the indicators and signs of child on child abuse and know how to identify it or respond appropriately
to reports.

How we will work with victims of bullying:

e Ensure that there are clear pathways for reporting bullying

¢ Provide an ‘open’ listening approach to encourage children who are being bullied to confide in their
class teacher or other members of staff without fear of recrimination

e Ensure that strategies are put in place to support the needs of the individual

e Ensure the victim and their parents are kept informed of how school are dealing with reported
incidents

How we will work with those accused of bullying:

Ensure that perpetrators are listened to
Ensure that strategies are put in place to support individual needs
Ensure perpetrators are consulted, and kept involved and informed
Implement appropriate sanctions and learning programmes for example:
— counselling/instruction in alternative ways of behaving
— rewards/positive reinforcement for young people in order to promote change and bring
unacceptable behaviour under control
— adult mediation between the perpetrator and the victim (provided this is safe for the victim)
— fixed periods of exclusion

How will we work with parents and carers?

By ensuring that:
= There are clear pathways for parents/carers to report incidents of bullying.
= Every opportunity is given to parents/carers to share their concerns.
= School maintain regular contact parents/carers if their child has been a victim or perpetrator of
bullying.

Dealing with Child on Child Sexual Abuse

Where there has been a report of sexual violence, A member of the safeguarding team will complete an
immediate risk and needs assessment, considering:

The victim, especially their protection and support

Whether there may have been other victims

The alleged perpetrator(s) and support that will be needed

All other children at the school, especially any actions that are appropriate to protect them

All risk assessments will be reviewed on a regular basis and recorded on the child/children’s safeguarding
file.

The DSL (or a deputy) will engage with children's social care and specialist services as required:

e Where there has been a report of sexual violence, the risk assessment will be completed collectively
with input from social workers or MAST.

Reporting
A member of the senior leadership team will record all bullying incidents on CPOMS along with any
appropriate actions.



Reviewing the policy and procedures

The EHT/HOS monitors the effectiveness of this policy on a regular basis, reports to the governing body on

the effectiveness of the policy and, if necessary makes recommendations for further improvements.

The governing body and staff review this policy every year. The governors may however, review the policy
earlier than this, if the government introduces new regulations, or if the governing body receives

recommendations on how the policy might be improved.

Appendix 1: Actions for dealing with bullying incidents

Child is bullied
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Bullying incident is reported to school

by another pupil, parent or member of the school

community

Child reports the bullying incident
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= Suggest ways forward

A meeting takes place between the pupil and an appropriate adult in school to:

= Clarify the facts and identify if the incident is of a bullying nature
= Discuss the support that the victim may need

= Agree on areview time (to meet up again)

|

e Agree actions and strategies
strategies

e Agree a short term review

A member of the Pastoral team or SLT Member meets with all parties involved to:

¢ Inform parent/carers of any concerns and invite them in to discuss support

e Agree on targets to be used on a personal behaviour plan for the perpetrator.

to support all parties

l

Agreed actions and strategies delivered by a member of the Pastoral team which might

include:

e Mediation/counselling

¢ Anger Management /Emotional regulation
e Buddy Support

e External Agency support

/
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Incident resolved /bullying
stops

If the issue is not resolved:

Headteacher and Chair of governors to discuss the next
steps and advice to be sought from the Primary
Inclusion Panel or Attendance & Inclusion service




